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	The DASH Club
Application Form




	Post applied for:       



	Personal Details


	Surname (s):       
	Forename(s):       


	Preferred Title e.g. Mr., Mrs., Ms. etc.       


	Address:  


     



     



     



     





	Postcode:
     
	Telephone No: (Day):       

	Email address: 
	

	(Evening):       
  
	(Mobile No):        


	Do you have the right to work or to remain in the UK?

 FORMCHECKBOX 
  Yes
 FORMCHECKBOX 
  No          


	Please return the completed application form to:

The Project Manager

The DASH Club

Possilpoint Community Centre
130 Denmark Street

G22 5LQ



	Are you registered with any professional bodies?  e.g SSSC (Scottish Social Services Council)
If yes please state which ones:
Education History (Including training courses )



	Name Of Place Attended
	Date(s) Attended
	Subject(s)/Course(s) Taken
	Qualifications And Grade(s) Achieved

	E.g.  Springburn Academy
     

	1990-1995

     
	English

     
	Higher B

     

	     
	     
	     
	     

	     
	     
	     
	     


You may need to show us your qualification certificates for your employment to be confirmed.

	Employment History (Paid)  (Please list in order, starting with your most recent post.)

	Name and Address of

Employer/Organisation

Your employer or most recent employer

Your salary:   
	From
	To
	Job Title & Description of Job (The things you have done as part of your job and the experience you got from this)

Reason for leaving;


	Employment History (Paid) - Continued


	Name and Address of

Employer/Organisation
	From
	To
	Job Title & Description of Your Job (The things you have done as part of your job and the experience you got from this)

	     

	     

	     

	     


	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


We may need to take up references from your previous employers.
	Breaks in Employment History (Any time you did not work e.g. attending college)



	From:       

	To:       

	Reason:       


	From:       
	To:       
	Reason:       



	Employment History 

(Non-Paid)
	From
	To
	Job Title & Description of your job. (The things you have done as part of your job and the experience you got from this)




	Supporting Statement

Please write something that will tell us about you as a person. 
Please also tell us about anything else that you think makes you the right person for the job. 




	Protection of Vulnerable Groups  (Scotland) Act 2007 provides for Scottish Ministers to maintain a membership scheme for individuals who undertake regulated work with vulnerable groups.  It helps to ensure that those who have regular contact with children and protected adults through paid and unpaid work does not have a history of harmful behaviour.
Those undertaking regulated work must be members of the scheme and it will be an offence to employ someone in these roles that is barred from working with children or protected adults.  PVG Scheme checks will be carried our for all regulated posts.



	

	 Is there anything that we should be aware of that would prevent you from carrying out the duties related to the support worker’s role (please refer to job description)



	Any Additional Information




	References



	You should give details of two suitable referees that are willing and able to provide a reference for you, one of whom must be from your most recent employer. If you do not have work references to give, please give the details of two people who can comment on your skills – e.g. college lecturer, teacher, group member. If you do not supply satisfactory references, your employment will not be made permanent.

Please enter the full postal address and postcode your referees

	Name:

     

	Address (including postcode):

     
     
     
     
	Telephone No:

     

	Name:

     

	Address (including postcode):

     
     
     
     
	Telephone No:

     

	

	Declaration 



	The information given in this application for employment is, to the best of my knowledge, true and complete.

Signature:    





     Date:   







Please note that if you give false information or do not give relevant information, this may lead to your application being disqualified or to your dismissal, if appointed.

Please note that all information is held in the strictest confidence on accordance with the DATA Protection Act 1998/2003
If you are not offered the job all documentation related to your application for employment will normally be confidentially destroyed after a period of 6 months.

Equal Opportunities Monitoring Questionnaire

The DASH Club is an equal opportunities employer.  When people apply for jobs with us, we ask them to fill in this form because it will help us to see if our Equality and Diversity Policy is working and if our advertisements are reaching all sections of the community. Any information you choose to provide will be kept in the strictest confidence for monitoring purposes only and will not be seen by anyone involved in the selection procedure.
	Name:       


	Post applied for:
     


	Post Ref:        



	Gender:    
 FORMCHECKBOX 
  Male      
 FORMCHECKBOX 
  Female 




	Age:

 FORMCHECKBOX 
 16-18 
 FORMCHECKBOX 
 19-30 
 FORMCHECKBOX 
 31-45
 FORMCHECKBOX 
 46-60
 FORMCHECKBOX 
 Over 60




	Do you have a disability?



	Learning: 
 FORMCHECKBOX 
  YES
 FORMCHECKBOX 
  NO

	Physical:
 FORMCHECKBOX 
  YES
 FORMCHECKBOX 
  NO



	If yes, please tell us what your disability is.



	     



	How would you describe your ethnic origin?



	 FORMCHECKBOX 
 1. UK
	 FORMCHECKBOX 
 2. European
	 FORMCHECKBOX 
 3. African
	 FORMCHECKBOX 
 4. Afro-Caribbean



	 FORMCHECKBOX 
 5. Chinese
	 FORMCHECKBOX 
 6 Indian
	 FORMCHECKBOX 
 7. Bangladeshi
	 FORMCHECKBOX 
 8. Pakistani



	 FORMCHECKBOX 
 9. Other Asian
	 FORMCHECKBOX 
 10. Other (Please Specify):       



	Where did you see this job advertised?       



Thank you for your help in completing this form.  Please note that the information and the accompanying form may be stored and/or processed for monitoring purposes and that you consent to that storing or processing in returning either form.  This form will be securely destroyed within 6 months.

The DASH Club– GUIDANCE NOTES FOR APPLICANTS

APPLICATION FORM

You should try to tell us as much about your skills and experience as possible.  We would especially like to hear about the attributes that would add to your suitability for the applied post. 

REFERENCES

Please provide the names and addresses of two referees (one of whom should be your present employer) where the referee can provide personal knowledge of your work and suitability for the job.  If you are currently not in employment, please nominate your last employer as one of your referees.

For school leavers or college/university graduates and those who have not been in permanent/temporary or vocational employment, please supply the names and addresses of character referees. 

DISCLOSURE CHECK

If you are appointed, you will be required to complete an application for a Protection of Vulnerable Groups (PVG) check.
Applicants will be required to declare any criminal convictions which they have had or any criminal proceedings still pending. For these posts, convictions which are “spent” for other purposes of the Rehabilitation of Offenders Act, 1974 must also be declared. Applicants are, therefore, not entitled to withhold information about a previous conviction on the grounds that it is spent under that Act for these kinds of posts.  

EQUAL OPPORTUNITIES

The DASH Club Scotland recognises the need to ensure equal opportunity for all its employees and job applicants.  The DASH Club’s policy outlines its commitment to ensure that all applicants for employment are selected solely on the basis of their ability to perform the job.

